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From The President
What a crazy time we are all
having.
Rain – this has been a very wet
summer, we have had many days
of no pouring over the past 5
months, really hard to get a good
rhythm of working.
The pictures from the North and
East of the North Island over the
past few days are incredible, the
flooding, the towns shut off. Not
easy for anyone.
I am glad it is raining here today
though because our full team is
doing the First Aid course.
Are you aware that under the
Health and Safety at Work
(General Risk and Workplace
Management) Regulations 2016,
you must have a worker who is
trained as a first aider on all your
sites? If not, workers must have
ready access to other persons who
have been trained to administer first
aid.
COVID19 is proving to be a real
trial for most people. We all know
people who have either had it,
have it now, or are isolating

because of household contacts.
I also have heard of, or actually
know people who have tested
positive and kept working.
Although this may seem fair to
them, they do need to stop and
think how unfair that is to those
around them and who they may
pass the virus on to.
One contractor in our area passed
it to one of our staff on the day he
tested positive, then he worked 2
more days with our staff after that,
which I find very unfair as we need
to do the right thing.
I also find it hard to understand
some of the decision being made
by the government, although we
need to follow the law for our own
sakes along with our staff who rely
on us for a job.
Hopefully we will have more
normal lives in a couple of months,
whatever ’normal’ may be.

a few weeks, which will be
informative and give more
direction.
The NZCCA Board is working on:

1. The Place and Finish Audit
Scheme – thanks to Dave
Barker and Brian Godfrey who
brought this to the table

2. The Concrete Pumping
Compliance Guidelines – Tim
is forming a team to work
through some of this; what that
should look like and what
should be included

3. Conference 2022 – watch this
space

4. Grinding and Polishing
Guidelines
5. Feasibility of joining Concrete
NZ
Stay safe, stay well and I look
forward to seeing you all at the
conference later in the year.

Reform of Vocational Education
(RoVE) – We have transitioned over
to the new frame work and the
Advisory Groups are staying in
place. We have our next meeting in
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Martin Black Concrete Construction Ltd
Utilises The Danley PaveX System
Martin Black

We recently installed Danley’s new
PaveX System on a project here in
Auckland. The client specified they
did not want saw cuts for the
expansion joints on their 900 metre
long driveway. They were also not
interested in cleaning the cuts and
wanted a low maintenance driveway.
We knew PaveX would provide the
perfect solution.
We installed the main construction
joint at 12m intervals and the PaveX
Crack-A-Joint at 3 - 4 metre distances.
I strongly recommend this system for
your pavement construction joint
design, especially on your larger
projects.
PaveX Key Benefits:
• Light weight and strong

I strongly recommend
this system for your
pavement construction
joint design, especially
on your larger projects

• Easy to install
• Looks great
• Reduced maintenance costs
• Safer: Mitigates random

cracking and trip hazards

• No need to return to site for

saw cutting

• Works especially well where

water is not readily accessible
Check out the Fact Sheet on the
previous page and contact your
local supplier.

Danley Contact: Mena Burjony, BDM
Ph: 021 770 178
Email: mburjony@reidanz.com
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Complaints And Compliance
The last few months has been an
extremely busy time for all
concrete contractors, which has
unfortunately led to an increase
in the number of complaints
received by the NZCCA office.
Since the new year, the office
has received many complaints
about compliance,
workmanship, personal conflict
and communication issues. To be
fair, the majority of cases relate
to non-members of NZCCA, but
there have been some member
related disputes as well. The
Board deals with complaints
against members as best they
can, always trying to get the
parties to discuss and resolve the
issues between themselves.
Sometimes this is not possible
and we try to arrange for
another member or an
independent person to mediate.
In most cases, this results in a
resolution, but some do end up
going through the legal system.
Many complaints don’t get to us
until relationships have
deteriorated to a high level of
personal conflict, and in some
cases the customer is intimidated
by the contractor’s behaviour
towards them. This is by far the
worst situation for the
Association to become involved
in when asked to help resolve
any dispute.

Since the new year, the ofﬁce has
received many complaints about
compliance, workmanship, personal
conﬂict and communication issues.

enforcing standards and high
work ethics. We do however
promote and encourage both,
and members agree to comply
with the Obligations And
Responsibilities as published on
page 17 of this issue. Members
may have their membership
terminated if they do not comply
with these conditions and we ask
you to read through and
understand these obligations.
High standards of workmanship
and good customer relations are
key to good business practice,
and encouraging members to
strive for this is also one of the
main aims of the Association.
This issue of On The Level
contains content on compliance
and dealing with conflict, which
we hope you find to be
informative.

The photos on this page are examples of
some of the complaints we’ve received

As a member organisation,
NZCCA can’t do a lot by way of
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8 TIPS FOR DEALING WITH CONFLICT
SUE DYER
A project team was separated only by the locked
doors to the two trailers that sat side-by-side on their
wastewater treatment project site. Every day for six
months, the owner’s team and the contractor’s team
ﬁlled their days writing e-mails back and forth – they
literally emailed over 1200 letters. The purpose of
each letter was clear: to prove the other side was to
blame.

This type of scenario plays out far too often on
construction projects of all sizes and types. Even
good people with outstanding records can get
“stuck” in conflict. Imagine if you will, you’re at an
awards ceremony and a contractor was praising an owner’s project manager as the best person he had ever
worked with! The very next day you get a call from a different contractor telling you about an owner’s
representative on his new project and how he was the worst person he had ever worked with in his career.
Then, you find out it was the same person!
Conflict is not only frustrating, demanding and unfulfilling – it is downright expensive. A study done at
Michigan State University in 2012 found that the average job site conflict took 161 hours (~20 days) to
manage. The wages of the workers involved cost an average of $10,948.00! This is only for the labour costs
due to the lost time and does not include the impacts that the conflict had on the cost of the project. This study
was the first of its kind to assign a monetary value to the conflicts that occurred on actual jobsites. So what
can you do to help deal effectively with jobsite conflicts? Here are eight tips to help:

TIP 1 DON’T BECOME ENGAGED
You can help the resolution process by not becoming engaged in the battle. How? Try to remain as if you
were an interested onlooker. Don’t let your co-worker’s words or behaviour make you favour one side over the
other. Here’s why: when people are upset about something, they can become engaged in the battle. At that
point, they lose perspective. They stop trying to find a resolution and begin to focus on finding a way to win.
If you become engaged, you become part of the problem – not part of the solution.

TIP 2 SET GROUND RULES FOR TALKING
You’ve probably seen people engaged in a conflict. Everyone tends to talk at once. Each person is shooting
verbal arrows at the other and very little listening happens. So set some ground rules for talking and listening.
The best rule is that one person talks at a time while the other person must listen. Reassure everyone that they
will have a turn to talk and ask questions.

TIP 3 REMEMBER, IT’S ALWAYS PERSONAL
People are seldom upset about what they say they are. It’s usually all about hurt feelings or bruised egos. You
can help people resolve their conflict by recognising this and getting them to express their underlying feelings.
A simple apology can work wonders.
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TIP 4 AGREE ON THE PROBLEM
It sounds simple, but it’s powerful to identify the actual problem that is causing the friction. During a dispute,
people tend to talk at each other. They don’t really talk to understand. You will be able to agree on the
problem when you’ve really talked and listened to how each side views the issues. When you can agree on
the problem and write it down, it is very likely that you will also be able to find a resolution.

TIP 5 BREAK IT INTO BITE-SIZED PIECES
How do you eat an elephant? One bite at a time! The same is true for conflicts. When you feel overwhelmed
by the problem (or the emotion involved), try breaking the problem into bite-sized pieces. It’s okay to start with
the part of the conflict that is easiest to resolve. Get that part resolved and you will have a history of being able
to resolve conflicts together. Then take the next bite…and so on.

TIP 6 BRAINSTORM IDEAS FOR RESOLUTION
It’s said that two heads are better than one. This can really be the case when you work to find a way to resolve
a conflict or dispute. Have everyone brainstorm their best ideas for resolving the problem. Make sure everyone
has given you at least a couple of ideas.

TIP 7 SELECT THE BEST SOLUTION
After brainstorming, you will begin to see patterns (Just look for the ideas that get repeated). Discuss these
ideas and explore their feasibility. Maybe there is a way to execute one person’s idea and still give the other
side what it needs. The main thing is to stay focused on resolution, not winning.

TIP 8 AGREE ON A “FAIR” DEGREE OF RESPONSIBILITY
“This is really gonna cost you…” or “I have really been damaged!” Don’t begin your argument with costs or
the threat of a penalty. Such statements usually exacerbate the conflict and the dispute grows more heated.
Wait to discuss money or penalties until way after you have agreed on the problem, brainstormed potential
solutions and can see that you are coming to an agreement. Only then should you begin to discuss what would
be a fair distribution of responsibility (who will pay what and when).

Try to integrate these eight tips into your personal approach
when managing on-site job disputes. With practice, you will be
considered a trusted leader with the wisdom to help others ﬁnd
the path to peace.

Sue Dyer, President of OrgMetrics LLC a professional partnering facilitation firm, has created a structured Collaborative Partnering™
model that is producing extraordinary project results (10-30% cost savings). Sue just launched two new collaboration tools to assist
project teams, Partnering FIT™ virtual training program and the Construction Scorecard™ program that includes your Project
Momentum Score™. These new tools allow you to develop an integrated culture of collaboration on your projects. To learn more about
Partnering FIT ™ or the Construction Scorecard™ inquire at info@orgmet.com.

First published in OTL May 2019
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Letter To Council (Abridged)
While driving past I saw a

The building company who hired Unfortunately it is common to see

worker cutting concrete on the

him was also on site and they

concrete cutting without controls

footpath without any controls.

assisted with the clean up of the

and if this had continued, all the

The concrete wastewater was

kerb and stormwater drain with a wastewater would have gone

running down the kerb and into

vacuum. Then they restarted

into the stormwater system and

the stormwater drain. I asked the cutting with the vacuum in place

may have made its way to a

worker to stop work immediately

local stream.

to remove wastewater.

and clean up.

Council Says
According to Auckland
Council Waste Solutions
Division, this is happening
far too often and their
Sediment Control Team has
issued many fines for noncompliance.
The Council has
approached NZCCA and
we are working with them to
distribute educational
material. Council is also
considering the possibility of
introducing mandatory
standards for contractors to
carry out this work.
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RMA & Bylaws For Stormwater Quality
Resource Management
Act 1991

(a) Allow any material,
hazardous substance,
chemical, sewage, trade
waste or other substance
that causes or is likely to
cause a nuisance to enter
either directly or indirectly
a public stormwater system
(e.g. via a private
stormwater system).

Whilst the Resource Management
Act 1991 considers effects on the
environment, a discharge to the
public stormwater network is not
considered to be a discharge to
the environment. Councils therefore
use their own Bylaws to protect the
Hamilton Stormwater
operation and safety of discharges
Bylaw 2021
into the public stormwater network.
Here’s some examples of Council
Bylaw stormwater clauses:

Auckland Council
Stormwater Bylaw 2015
15

Discharge of contaminants to
the stormwater network

1)

No person may discharge
directly or indirectly a
contaminant into the public
stormwater network if the
discharge is likely to cause
nuisance or adversely affect
the operation of the
stormwater network unless the
council approves or that
person is expressly authorised
by an operative resource
consent.

Explanatory note: Contaminants include
(but are not limited to) sediment, concrete,
cement slurry, sewage, effluent, solvents,
soap, detergents, dissolved metal,
hazardous material, fungicide, insecticide,
litter and green waste.

Christchurch City Council
Water Supply,
Wastewater and
Stormwater Bylaw 2014
33. Prohibited Activities

Without the written authorisation
of the Council, no person may:
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8. Stormwater Systems
Requirements

operation of the stormwater
system. The Council may specify
conditions with any approval
given.
Explanatory note 1:
1) Examples of contaminants that
should not be discharged to the
stormwater system include, but are
not limited to:
• Carpet cleaning water
• Cement wash, cement slurry,
and concrete cutting waste

8.1. Protection of the
Stormwater System
a) A person must not, without
the prior approval of the
Council, discharge or allow to
be discharged any material
including chemicals,
detergents, trade waste,
wastewater, rubbish, litter,
sediment, concrete, cement
slurry, effluent, solvents,
fungicide, insecticide, green
waste, or other substance that
causes or is likely to cause a
nuisance, into the Stormwater
System

Stormwater Quality Bylaw
2020 - Dunedin City
Council
1 Restrictions on Discharges
1.1 No person may, without the
prior approval of the Council,
discharge, directly or indirectly,
a contaminant into the
stormwater system that is likely
(individually or cumulatively) to
cause nuisance, or adversely
affect the environment or

Fines
Every person who breaches
Council Bylaws commits an
offence and is liable on summary
conviction to a fine not
exceeding $20,000, as set out
in the Local Government Act
2002.
Breach of the Bylaw may also be
an offence punishable under the
Resource Management Act
1991, the Health Act 1956, the
Land Drainage Act 1908, the
Bylaw Act 1910, the Litter Act
1979, and any other applicable
Act, depending on the
circumstances.
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How Do You Dispose Of Your Concrete Pump Waste?
All concrete pump operators, large or small, have
an obligation to dispose of waste in a proper and
environmentally acceptable manner. Dumping on or
near construction sites in non-designated areas is
illegal and could result in a substantial fine being
imposed. Councils around the country are
becoming more and more concerned over this
practice and many have established specialist
crews who travel around to catch anyone in breach
of Council Bylaws.
If there is no suitable place for washing out i.e. if
there is a potential environmental hazard, or the
customer doesn’t want you to washout on site, you
must make alternative arrangements such as:
• supply washout bags or polythene for waste
collection and later disposal
• a designated washout area at your yard
• access to a recycling plant for washing out

Staff should be very clear of your instructions and
the protocol for washout should be documented
for them to follow and to sign off at the end of
each job.
Correct procedures can also be discussed on a
regular basis at Toolbox Meetings during the
year.
Given the right tools and processes, this situation
should not be happening and we urge members
to take care and obey the law.

“We are becoming

increasingly concerned
about the
inappropriate pumping
out of pipes on or near
construction sites.” Auckland Council

Photo supplied by Podium Concrete
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Website Directory

directory. If you would like to make any changes to
your listing please follow the 3 steps below.

Our new website Directory is now live and all
members have received instructions on how to
create an account and access your own details so
you can add photos and text, which can be
changed and updated at any time you choose.

Step 1 – Create an account on the website by
clicking here.

We hope this will be used extensively by members
as an additional marketing tool, and that the new
Directory proves to be beneficial to you.

Step 2 – Enter a username and password of your
choice. (These details can also be used to login to
the ‘Members Area‘ of the NZCCA website).
Step 3 – Find your listing in the directory, click on
the

button, fill

If you haven’t already, we encourage you to create out your details and we will grant you access to
your login and account so you can keep your
your listing so you can make changes to it.
information current and add some interesting stories
and photos.
You can contact the office if you need help with
Instructions:
updating your details.
Your business should already be listed in the
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GFRP Rebar For Lasting Concrete Structures
Composite rebar builds stronger

Made locally

The knock-on effects of corroding

Kiwis are more tuned into the

Composite rebar is tested and

steel reinforcement used in

impact of failing infrastructure and approved with design codes and
the effects it has on their lives than standards. Pultron Composites

concrete structures runs deep.
When steel corrodes it expands,

manufactures its rebar technology, causing concrete spalling. Repair
and replacement leads to higher
New Zealand phenomenon, it is a Mateenbar™ locally from
view shared worldwide,
Gisborne for the Oceania market. cement production and the
particularly in countries where
It is also manufactured at facilities environmental impact is repeated
ever before. But this is not just a

there have been ongoing struggles in Saudi Arabia and USA. In both
with aging infrastructure,
countries, the cost of corrosion to

every time the infrastructure

reaches the end of life and is

corrosion, and failures caused by

the economy is staggering.

rebuilt.

extreme weather effects.

Mateenbar™ will play a key role

With investment from the New

in reducing expenditure to

Composite rebar advantages
and the environment

transport agencies and

There are a few notable

Zealand Government to fund a
number of critical infrastructure

governments in these regions.

projects, there are clear

Steel, concrete and corrosion

opportunities for engineers to

Steel rebar and concrete have long effective and sustainable
infrastructure solutions. The most
been the materials used by

investigate composite rebar to aid
the delivery of lasting, sustainable
infrastructure.

engineers for infrastructure. In
many cases, they are still suitable

What is composite rebar?

materials for many buildings or

Glass fibre-reinforced polymer

structures but steel rebar is not the

(GFRP) rebar (also known as

best reinforcement when there is

composite rebar) is designed for

corrosion risk.

highly aggressive environments

As a case study, New Zealand has

including underwater structures,

15,000kms of coastline, areas of

bridges and industrial sites.

high geothermal activity, humidity,

Composite rebar is corrosion-free,

heavy rainfall in parts, and

highly durable and lightweight

extreme weather events – it is a

(1/4 weight of steel).

corrosive environment. To extend
the asset lifecycle of infrastructure,
maintenance
programmes are put
in place to slow and
monitor corrosion
damage.
Maintenance is
expensive and only
serves to delay rather
than eradicate the risk
of corrosion damage.
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advantages of composite rebar
where engineers can deliver cost-

important advantage is its

corrosion-free properties. No
maintenance work is needed
(labour savings, chemical sealers)
and because it is not impacted by
corrosion, it requires less concrete
coverage. The manufacturing
process to make composite rebar
is also low energy consuming 70%
of the embodied energy of steel.
A research project conducted by
the Florida Department of
Transport and the University of
Miami of 100yr life-cycle study of
a 57m x 18m bridge, showed a
composite-reinforced bridge
reduced global warming potential
by 390 Ton or 26%. Please see

the schematic on next page
As composite rebar technology has
matured prices have dropped
considerably, so the initial cost of
a structure is comparable with a
12
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better for the economy,
environment, and people.
Just like the Romans, we want our
infrastructure to stand the test of
time, serve our communities, and
have minimal impact on the
environment. With composite rebar
manufactured here in New
Zealand, it’s now up to us to make
it happen.
Article supplied by Pultron Composites

steel reinforced equivalent. It is highly
competitive when looking at the
whole-of-life cost savings.

Look to the future
Sustainability in infrastructure has
been long talked about but is now
at the forefront of how
governments, engineering
consultants, and asset owners make
decisions. Designing infrastructure
that achieves the sustainable and
energy balance has proven to be

Minimum Wage Rate Increase From
Friday 1 April 2022.
If you have not yet talked to your accountant, payroll provider or your
finance/HR teams now is the time. It is also an opportunity to check
and ensure your employment records, processes and systems are
current.
The details of the minimum wage rate increase are:

•

Adult minimum wage will increase from $20.00 to
$20.20 per hour.

•

Starting-out and training minimum wage will
increase from $16.00 to $16.96 per hour.

•

All rates are before tax and any lawful deductions
for example PAYE tax, student loan repayment, child
support.
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Safe Practices For The Intended Use Of
Concrete Delivery And End Hoses
Hoses are not all the same. Concrete delivery hoses with two
ends have different purposes than concrete delivery hoses
with one end.

Double-ended concrete delivery hoses increase the potential for
serious personal injury when used as an end hose. A doubleended concrete delivery hose has mass attached to the end of the
hose, multiplies momentum, and has the potential to cause serious
injury or even death to persons in its path, should the hose move
unexpectedly or whip as a result of the release of trapped air. It is
imperative that you only use a single-ended end hose at the
discharge of the boom and on the discharge-end of lay-down
placing line.

Double-ended concrete delivery hoses have a place.
There are situations where a double-ended concrete delivery hose is required. Here are some examples:
If you will be laying out pipeline in addition to the boom, a double-ended concrete delivery hose must
be used to connect the boom to the
pipeline; this allows the boom to move
independently of the pipeline. Without this
hose, the boom could be damaged.
Double-ended concrete delivery hoses are
required when something must be
attached to the line, yet it must remain
flexible, like using a lay-down line with more than one hose after the pipe for distribution of the
concrete, or for attaching the nozzle at the end of a shotcrete hose.

Keep the single-ended end hose on the end.
As pipe and hose are removed, a single-ended end hose must
be used as the end hose at all times. This means that as you
are removing hoses, you have to remove the next-to-last hose,
and then slide the single-ended end hose in to hook up to the
system that remains. Once the last pipe is removed, the
double-ended concrete delivery hose must be removed from
the boom, and a single-ended end hose moved into its place.

Article supplied by Concrete Pumping Equipment New Zealand (CPENZ)
Extract and images from American Concrete Pumpers Association

ON THE LEVEL

14

ON THE LEVEL

15

Businesses To Beneﬁt From New Electronic Invoicing
Two thirds of Kiwi businesses agree
a new way of invoicing will reduce
the risk of cyber hacking, cut
admin time, speed up payments
and improve cashflow, according
to research commissioned by the
Ministry of Business Innovation and
Employment (MBIE).

The smarter way to invoice

MBIE Chief Financial Officer
Stewart McRobie says that with
over 280 million business-tobusiness invoices exchanged in
New Zealand annually, the
efficiency and faster payment
capability eInvoicing provides will
This research comes at a time when be worth billions to businesses and
eInvoicing is starting to roll out
the New Zealand economy.
across New Zealand. eInvoicing
“We know businesses could do
automates and simplifies the
with a boost in these difficult
exchange and processing of
COVID-19 times. eInvoicing is an
invoices through the direct
exciting next step for them, giving
exchange of invoice information
today’s accounting systems a new
between buyers’ and suppliers’
step up in capability, enabling
financial systems – even if these
businesses to be paid faster,
systems are different.
improving cashflow and doing

Not a PDF
General Manager eInvoicing at
MBIE, Mark Wierzbicki says that
eInvoicing enables a low touch,
error free process that the current
practice of emailing a PDF or
scanning a paper invoice can’t.
“eInvoicing is the digital exchange
of invoice information directly
between buyers’ and suppliers’
financial systems, with no need for
a PDF to be generated and no
manual handling or data entry
required when you receive an
eInvoice.”
This exchange of information
happens through a standard
eInvoicing network that allows
different systems to talk to each
other using an international
standard, called Peppol, ensuring
smooth, secure transactions to
different systems, and markets.
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yet eInvoicing, now’s the time to
get started.”

How to get started
Becoming eInvoicing enabled is
easy and free or low-cost for most
small to medium businesses. Most
accounting and finance software,
including the likes of Xero, MYOB
and Reckon, provide free or lowcost eInvoicing capability.

For large business with more
complex systems, there will be
business more smoothly, safely and some extra steps to transition to
efficiently.
eInvoicing. And, as receivers of
“It’s simply a smarter way to
large volumes of invoices,
invoice and the more businesses
significant savings can be realised
that are eInvoice-enabled, the more through reduced processing and
they, and the economy, will
administration costs.
benefit.”
eInvoicing can offer significant
The Government has committed to
implementing eInvoicing across all
central government agencies. Half
will be ready by the end of March
2022, with the remaining planning
to be eInvoicing receive capable
soon after.
Mr Wierzbicki says that already
there are more than 4,000
businesses who can receive
eInvoices and this is rapidly
growing.
“With thousands of small
businesses already enabled and
ready to send eInvoices they’re
asking their buyers if they’re ready
to receive them. So, if you’re not

savings to business costs. It’s
estimated to cost less than $10 to
process an eInvoice amounting to
savings of $18.00 per paper
invoice and $16.00 per PDF
invoice. Also, buyers no longer
need to manually input invoice
data, reducing their costs, the risk
of errors and making reconciliation
and coding easier.
To find out more talk to your
business advisor or accountant,
and check out eInvoicing at
einvoicing.govt.nz
Media contact: 027 442 2141 or
email media@mbie.govt.nz
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Obligations And Responsibilities Of Members Of The NZCCA
The NZ Concrete Contractors Association will undertake:
∗

To provide benefit to the building and construction industry and public in general by developing
and creating guidelines to encourage the adherence by members of the concreting industries to the
best known industry standards and ensure compliance

∗

To establish, promote and enforce a code of ethics and good business practice amongst members

∗

To promote knowledge and understanding of concreting standards and products through the
construction and consulting industries

∗

To encourage the safe use of concreting equipment and products within NZ

∗

To represent and act for the industry before all divisions of Government, and public and private
organisations as may be appropriate

∗

Provide basic help or guidance to members of the Association

∗

Provide networking opportunities for members of the Association

∗

To publish or cause to be published an official newsletter containing information that may be helpful
to members and that is relevant to the industry, keeping members informed of changes within the
industry that may affect them, and to offer sound business advice

∗

To provide an up-to-date website with information for both the public and Association Members

∗

To take disciplinary action against members for breaches of the Codes adopted under this
Constitution

Members undertake to:
∗

Support and promote the Association, in conduct and networking

∗

Conduct their trade and businesses professionally at all times, representing the NZCCA well,
encouraging confidence and growth

∗

Apply quality workmanship and customer service at all times showing dedication to serve the public
well, and to work professionally with associated trades and contractors at all times

∗

Attend Meetings and Roadshows wherever possible, and attend the AGM at least once every two
years

∗

Promptly pay membership subscriptions and any other such legitimate charge for NZCCA services
provided

Members are asked to note:
The Board may terminate a member’s membership if the member:
∗

Is convicted of an indictable offence

∗

Does not comply with any of the provisions of the Association’s Code of Ethics & Rules

∗

Has membership fees in arrears for at least six months

∗

Conducts himself or herself in a way considered to be injurious or prejudicial to the character or
interests of the Association

∗

If such member being a company or incorporated body shall be dissolved

∗

If such member, being an individual person shall have their estate sequestrated in bankruptcy, or
shall assign their estate for the benefit of their creditors generally

∗

If the member ceases to be engaged in concrete contracting and / or associated works
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Thank you to our Associate Members
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AMC Skatepark Construction Ltd
Angus McMillan Concrete Ltd has been very busy
making many changes.
In September 2021 we decided to split our
company, Hawke’s Bay based Angus McMillan
Concrete Ltd, or AMC for short.
We formed AMC Skatepark Construction Ltd,
which as in its name is all about Skateparks.
We have many lined up for construction over the
coming years.
Ben, Jenny (Administrator since retired) Angus,
Kristina and Andrew. (the McMillan's)

Carol and Angus are pulling out of AMC
Concrete Ltd to allow the young ones to create
their own Journey.
Carol and Angus will run AMC Skatepark
Construction for now until we develop a plan
for this to be passed on as well.
Maidstone Park

Not to be forgotten, AMC Concrete is also going
through some major changes. In December
2021, our daughter Kristina moved back to the
Bay, putting the last piece into the puzzle.
Kristina is know the Manager and is pricing
work; Ben runs the place-and-finish crew and
schedules all the work; with Andrew on boxing
and drainage.
Angus McMillan Concrete team at work

OTL Contributions Welcome
The ‘On The Level’ magazine is produced for the Membership and the wider reading audience. We are
always on the lookout for interesting articles and photos of any of your projects. It doesn’t matter how small or
large, anything you send in will be considered for publication. Just send in the photos and a brief description
of the job and we’ll take it from there. If you’re wanting a bit of help writing an article, we can help.
Disclaimer: Opinions expressed or imagery in ‘On the Level’ publications are not necessarily those of the NZCCA or
the publisher. No responsibility is accepted for the suggestions of the contributors or conclusions that may be drawn
from them. Although the publisher has made every effort to ensure accuracy, the reader remains responsible for the
correct use and selection of any tools, materials and systems followed, as well as the following of any laws, codes or
standards that may apply.

© Copyright NZCCA (New Zealand Concrete Contractors Association.)
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